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Part 1: 2021 Review

« 2021 Achievements
« Staff transitions

« Key challenges and opportunities




2021 Regional Overview ReDSS

Unlocking Protracted Displacement

2021 was a challenging year for durable solutions in the Horn Goal - improve programming and policy in support of durable solutions

of Africa Region. Following the onset of the Covid-19 processes so that displacement-affected communities live in safety and

pandemic, we faced the growing challenges of a precarious

dignity in East and Horn of Africa
funding landscape for solutions to displacement, worsening

conflicts, drought in large parts of the region, and a
politically charged environment with countries holding or
preparing for elections.

Research : .
o )  res A alone the f nd Policy Capacity Coordination
ur work across all regions was organized along the four dialogue d
evelopment
pillars underpinned by our learning principles and vision to analysis

achieve our strategic goal (visual on the right). They are:
« Research and analysis,
« Policy dialogue,

- Capacity development, and E_l E,I E.l E-.

« Coordination

Learning vision Learning principles
The next slides will look at each country in its context and A shared learning culture e Collaborative
some highlights across the year. continuously shaping and improving . Adaptive

durable solutions programming and * |terative

policy  Locally-led
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O Displacement financing case study in progress O Displacement financing case study completed

Programme Highlights 2021

O Displacement financing case study completed

O Three research seminars were held in different regions Q Aspirations survey Il in progress O Commissioned the Dadaab solutions analysis and

Research & Analysis

U

Capacity

Development

U

of the country

A research strategy that guides the country unit's
research engagement was updated

Building network of forced displacement researchers
A research paper was presented at the Somali Studies

International Association 2021 congress.

Durable solutions inductions and mainstreaming
sessions conducted

4 Area-based and DAC trainings delivered
Support provided to enhance the capacity of local
authorities in SRS

Area-based training tools were translated into the

Somali language

O Supporting external partners on studies - IOM’s
climate adaptation and solutions in Somalia, FAO's
rural-urban study for Somalia, and DSI external

evaluation

O Durable solutions inductions and mainstreaming
sessions conducted

O Development of a DS ToT curriculum for Somalia
authorities concluded, and roll out begun

O Worked with MOPIED on national durable solutions
workshop to raise awareness of NDSS amongst FMS

personnel

undertook initial operational workshop

Supported external partners research studies and
processes — EUTF Regional Development and
Protection Programme, LWF’s Local integration study

for refugees

Durable solutions inductions and mainstreaming
sessions conducted

Durable solutions training for humanitarian and
development practitioners working in Dadaab
Supported NRC on its graduation and learning call with

experts



Programme Highlights 2021

Policy dialogue

ReDSS

Unlocking Protracted Displacement

_

Q

Q

U

Policy brief issued to facilitate dialogue amongst key

donors and actors

Worked with IOM and UNHCR to start Durable Solutions-

Technical Advisory Group focused on internal
displacement issues

Consultative meetings with former ARRA were held

Held quarterly, mid-year and annual review meetings
with members

One-to-one outreach to members

Participated in CRRF coordination meetings and in a
mission to SRS

Provided support to existing coordination fora (RINGO/
HINGO, SRS CRRF WG, Federal DSWG)

Participation in the federal HLP working group

Supported government led durable solutions
strategies — MoPIED in the development of NDSS
workplans

Supported in the operationalization of the NDSS
strategy and role-out at FGS, FMS level.

Supported the development of 3 papers in line with
the NDSS priorities

Creating the space for continued coordination with

members and partners

Held quarterly, mid-year and annual review meetings
with members

One-to-one outreach to members

O Updated our policy strategy for 2021

O Engagement with the Kenya donor group with
learnings from Somalia

O Common messaging and advocacy with partners on

Kenya camps closure

O Engagement with Refugee NGOs working group to
support a common Solutions agenda in Kenya

O Working with members to update key messages on
protection, self-reliance and preparedness for long

term solutions



Programme Highlights 2021 ReDSS

Unlocking Protracted Displacement

Research & Analysis O Completed and disseminated findings of the displacement Policy dialogue 0 Participation in global policy fora on durable solutions,

financing study including UNGA, IGAD panel, ICVA round table and HLOM

O Supported Syria DSP partners to develop a common side events
research based on the displacement financing study O Supported workshops on durable solutions for partners -
findings GP 20, SDC Horn of Africa, Libya INGO forum, Nigeria INGO
O Supporting external partners research studies - UNHCR forum,

evaluation on voluntary repatriation, IRC/ NRC/ DRC Global
Compact for Refugees, and ILO Study on Labour Migration

Legal frameworks in Africa

Capacity O Overhaul and delivery of ReDSS training courses through Coordination O Participated in durable solutions experience sharing
Development

the Induction and Mainstreaming sessions platforms at regional and global level such as the

O Conducted two bespoke training events for ILO and Save Afghanistan, MENA, IGAD, Refugee self-reliance initiative,

the Children staff on durable solutions Economic exchange regional working groups



2021 Staff transitions

In 2021, ReDSS had a significant

number of transitions out of the Outgoing

organization and an equal
number joining the team.

AUDE GALLI
Regional Manager

ANNA SALVARLI
Internal Displacement &
Policy Coordinator

SARAH KASYOKA
Regional Learning and
Communications Coordinator

JASON BELL
Country Manager,
Ethiopia

MAHLET KINFE
Programme Support
Specialist, Ethiopia

AMIN YUSUF
Regional Programme
Support, Ethiopia

Unlocking Protracted Displacement

Incoming

FREDDIE CARVER
Regional Manager

FRANCIS MUTUA
Regional Learning and
Communications Coordinator

ANDREW MAINA
Solutions Coordinator,

Somalia

MEHRETEAB GEBREMESKEL
Country Manager,
Ethiopia

GULED ALI
Regional Programme
Support, Ethiopia

GETACHEW DESALE
Programme Support
Specialist, Ethiopia



Current team | ReDSS

Unlocking Protracted Displacement

FREDDIE CARVER
Regional Manager

MEHRETEAB GEBREMESKEL

.. PATIENCE KIARA
Country Manager, Ethiopia ¢

Regional Research and Capacity
Development Coordinator
NETSANET TEKLEHAYMANOT

Program Coordinator-Policy
and Learning, Ethiopia

HANNAH MUIRURI
Regional Programme

Support Specialist
GULED ALI / PPOmP
Regional Programme Support, FRANCIS MUTUA
Ethiopia

Regional Learning and
Communications Coordinator

GETACHEW DESALE
Programme Support
Specialist, Ethiopia

ABDULLAHI HASSAN
Country Manager,
Somalia

ANDREW MAINA
Solutions Coordinator,
Somalia

PATIENCE KIARA
Country Manager, Kenya

ADVERTISED
Protection and Solutions
Specialist, Kenya




Opportunities and challenges across the region ReDSS

Unlocking Protracted Displacement

Challenges

Challenges

Q Volatility affecting political and operational space, both for

O Drought response forcing a focus on short-term
ReDSS and ReDSS members o :
humanitarian programming
O Growing emergency needs but limited financial resources L L :
O Intense political competition created by elections
O Harder environment to innovate and debate

O Lack of resources for durable solutions programming

Q Policy processes stalling (Kampala Convention, DSI, CRRF, the : .
----- O Access to IDPs remains a challenge in many areas

pledges, new refugee proclamation and its directives) .
Opportunities
Opportunities . . .
PP O Stronginterest remains from authorities and
O Growing recognition of need to focus on internal :
members on promoting DS approaches
displacement . :
P O Significant new research on displacement

O Wide contextual variance across the country

O ReDSS now well established, with strong track record on

research
O Camp closure has dominated recent policy-level discussions
Challenges

‘ . . O Elections reducing space for political engagement
Q Drivers of displacement stable or worsening

" . , , , O Resources severely stretched, particularly given drought
O Politics of mobility and displacement remain extremely challenging

L , o , O ReDSS with limited resources
O Resources are shrinking, particularly for humanitarian action

L . . Opportunities
O Global policy initiatives struggling to deliver concrete change

N O Passing of Refugee Act into law in late 2021
Opportunities

' o ‘ _ O Kenya's role on security council provides potential opportunities
O Need for innovation is clear - business as usual not working

o N O ReDSS's convening role strongly appreciated
O New legislation creates opportunities

O Durable solutions agenda is well established, but needs invigoration



Part 2: Future Direction and
2022 plans

« Overall approach
« 2022 priorities and workplan

« Resourcing picture




Overall Approach ReDSS

Unlocking Protracted Displacement

People-centered
durable
Greater understanding of the solutions More cross-border
drivers of mobility and likely trends approaches
7 N

P N

cooperation on durable
solutions

CORE ACTIVITIES

« Commissioning and coordinating
research and analysis

 Capacity development

Sub-national, national &
regional conflict dynamics

» Development of tools

 Supporting innovative practices

 Engaging policymakers More
- Convening key stakeholders sustainable and
diversified
resources
available

Coordination
and coherence
at the national

sub-national

level



2022 Work Organization ReDSS

Unlocking Protracted Displacement

ReDSS' planning for 2022 has sought to focus on the real changes that ReDSS we seek to contribute towards, allowing for a greater emphasis
on monitoring of outcomes rather than activities. Implicit in this approach is a desire to take a longer-term approach to our work, with a

greater focus on bringing together our different activities in pursuit of our key objectives.

. . These are the broad goals that we would like to pursue in each country that
ObjECtIVES would have a tangible and identifiable impact on displacement affected
communities

|
These are observable changes in programming and policy, with defined
“ Change statements measures of success, that ReDSS is working towards with its members
|

o o_e Priority actions identified within each of the core areas of work where ReDSS
@ Activities has expertise and experience

y
Collective and individual workplans that ensure our resources are
People and resources appropriately deployed to deliver effect




2022 Priorities: Objectives and Change Statements

Ensuring that research, evidence and policy dialogue play a

role in maintaining the gains made under the CRRF in

Helping aid actors in Ethiopia build durable solutions

thinking in responding to internal displacement

O There will be a greater consensus amongst national, sub-
national and international actors - including displacement
affected communities - around a clear narrative on future
priorities for CRRF implementation in Ethiopia

O Humanitarian actors in Ethiopia will have access to
contextually specific evidence and lessons around how to
support voluntary, safe, dignified and sustainable return
for IDPs, as part of a wider durable solutions framework

O Continued progress on integrated, area-based planning in
Somali Region, responding to all forms of displacement,

will be captured and shared widely

Unlocking Protracted Displacement

To strengthen coordination among actors at the Federal and
Regional Levels in Somalia to identify and address displacement
vulnerabilities preventing sustainable access to HLP, basic

services and economic and financial inclusion by DACs

O There will be stronger alignment between and among FGS and

FMS government authorities' strategies and action plans
including the NDP-9, NDSS, and the aid interventions focused on
supporting Displacement Affected Communities, as informed by
context and relevant evidence and analysis.

That potential resource providers will understand better how
they can contribute to a more diversified and sustainable
resource base for coherently delivering the strategies, plans
and interventions focused on supporting Displacement Affected
Communities

The perspectives of Displacement Affected Communities will
be able to more meaningfully inform and influence the

strategies, plans and interventions designed to support them

To support collective NGO coordination on policy dialogue, particularly around the implementation of the Kenya Refugee Act 2021 and County Policy Processes, helping aid actors identify best

practices to ensure the Act supports both the protection of refugees and durable solutions

Q Key durable solutions actors in Kenya (including ReDSS members and partners, and policymakers) have a clear understanding of the Refugee Act 2021 and support its implementation in ways that create an

enabling solutions environment for refugees

O Advocacy around key protection concerns for refugees in Kenya is better coordinated and informed by evidence from the ground

O Progress on people-centred durable solutions approaches through innovation in analytical frameworks and communication and interaction with displacement-affected communities



2022 Priorities: Key Country Activities ReDSS

Unlocking Protracted Displacement

Ensuring that research, evidence and policy dialogue play a role To strengthen coordination among actors at the Federal and
in maintaining the gains made under the CRRF in Ethiopia Regional Levels in Somalia to identify and address displacement
vulnerabilities preventing sustainable access to HLP, basic

Helping aid actors in Ethiopia build durable solutions thinking in . . . - .
services and economic and financial inclusion by DACs

responding to internal displacement

. ‘ ‘ . O Learning events focused on capturing lessons from Danwadaag
O Learning events at national and sub-national level focusing on ‘ .
Implementation
refugees and IDPs . ‘ . o
_ ‘ O Training to national and sub-national government authorities to
O Working with members to capture and share lessons from _
_ o promote more coordinated and coherent efforts around durable
ongoing IDP response activities across the country, and ‘ .
. - solutions programming
supporting relevant coordination fora around DS _ . . o .
o Q Developing new forms of engagement (including digital) with
O Consolidating development of research network focussed on ‘ o . .
. . . o Displacement Affected Communities to rethink durable solutions
forced displacement and durable solutions in Ethiopia _
_ o . . strategies
O Durable Solutions Analysis in Somali Region ‘ _ ‘ .
_ _ . _ _ O Dialogue with donors and private sector actors on required
O Supportto area-based approach in Somali Region, working with _ ‘
. o o o resources for durable solutions programming
Displacement-Affected Communities, local authorities and civil ‘ . ‘ ‘ o
. O Build partnerships with Somali research institutions on
society actors , ,
. o . displacement and durable solutions
Q Identify opportunities to promote new approaches to engaging

displacement-affected communities

To support collective NGO engagement and influencing on the Kenya camp closure discussions to find lasting solutions for affected communities (in Garissa/Dadaab; Kakuma-Kalobeyei and Urban)

To support collective NGO coordination on policy dialogue particularly around the implementation of the Kenya Refugee Act 2021 and County Policy Processes

a
a
Q
Q
Q
Q

Work with members to identify added value for ReDSS in analysis and implementation of the Refugee Act

Promoting area-based approach in Garissa through training with local authorities

Facilitate uptake of the Dadaab Solutions Analysis findings, partnering with NGOs to identify and explore concrete responses
Support innovative approaches to communicating with displacement-affected communities

Support collective member advocacy around durable solutions issues in Kenya, with an emphasis on protection

Build partnerships with Kenyan research institutions on displacement and durable solutions



2022 Priorities: Regional objective and change statement ReDSS

Unlocking Protracted Displacement

To promote an approach to durable solutions policy and programming in the Horn of

Africa that is more locally owned, more sustainably resourced, and that is better able

to respond to the realities and needs of displacement-affected communities

O Evidence being generated about what more effective people-centred approaches to ]
durable solutions programming and policy look like

O The voices of displacement-affected communities are more clearly heard in regional
policy and programming discussions

O Regional-level actors — authorities, donors, implementers, private sector — are clearer

about their respective roles in promoting durable solutions




2022 Priorities: Key Regional Activities

To promote an approach to durable solutions policy and programming in the Horn of

Africa that is more locally owned, more sustainably resourced, and that is better able

to respond to the realities and needs of displacement-affected communities

U

Carry out cross-regional lesson learning and research to improve understanding of
social barriers to, and opportunities for, inclusion, building on existing work in Somalia,
Kenya and Ethiopia

Undertake a mapping of initiatives that promote more meaningful engagement of
displacement-affected communities across the region

Promote cross-border learning on implementation of area-based approaches

Build partnerships with members and other stakeholders focussed on innovative
financing and alternative resources

Promote regional dialogues on cross-border trends around forced displacement and
durable solutions, focussing on key drivers of displacement and resourcing challenges -
starting with drought response and early solutions

Build partnerships with the right regional and global research institutions

Respond to requests for support and facilitation from partners in the region and
beyond

Coordination of regional and country level capacity building

Engage beyond current ReDSS core countries to explore opportunities for engagement,

particularly in relation to the Sudans Durable Solutions Initiative

ReDSS

Unlocking Protracted Displacement



2022

Workplan

Organised by quarter

Jan Feb Mar

Apr May June

July Aug Sep

Oct Nov Dec

Research & Analysis

Somali Region Durable Solutions Analysis
underway

Hold a learning event in Gambella on
research and displacement affected
communities, and produce follow up policy
brief

Ongoing maintenance of the refugee
research database

Capacity development

Complete the translation of area-based
planning tools to Somali language

Coordination and cross-country learning

Partners meeting to discuss priorities for
the year

Follow-up engagement on priority issues
Publish bi-monthly update

Participation in key coordination fora
(HINGO Forum, HLP working group)

Multi-level policy dialogue

Co-chair Durable Solutions-Technical
Advisory Group (DS-TAG), engaging UNHCR,
IOM and other partners as necessary

Research & Analysis

Completion of Somali Region Durable
Solutions Analysis

Hold two learning events on research and
displacement affected communities (TBD,
potentially Addis Ababa, Bahir Dar), and
produce follow-up policy briefs

Ongoing maintenance of the refugee
research database

Hold one forced displacement researchers’
meeting

Capacity development

Conduct 1 training for/consultation with
local authorities in Somali Region on area-
based planning and integrated solutions or
knowledge management

Conduct 2 consultations with displacement-
affected communities in Jigjiga on area-
based planning and integrated solutions
Develop 1 training tool to inform area based
planning and integrated programing in
Somali Region

Work with local CSOs on project
management and integration of DS

Support to CRR Resource Centre in Jigjiga
Deliver DS induction and mainstreaming
sessions for Ethiopian partners

Coordination and cross-country learning

Quarterly members meeting

Arrange 1 cross-learning event for Somali
region authorities

Publish bi-monthly update

Participation in key coordination fora

Multi-level policy dialogue

Co-chair DS-TAG

Develop 1 policy brief for DS-TAG on
principles for safe and voluntary IDP return
Discuss future priorities for RSS partnership

Research & Analysis

Dissemination of Somali Region Durable
Solutions Analysis (including translation
into Somali)

Initiate research work on area-based
financing for displacement

Hold one more learning event on research
and displacement affected communities
(Jigjiga), and produce follow-up policy
briefs

Ongoing maintenance of the refugee
research database

Hold one forced displacement researchers’
meeting

Capacity development

Potential training for federal government
stakeholders on displacement and
solutions

Conduct 2 trainings for/consultations with
local authorities in Somali Region on area-
based planning and integrated solutions or
knowledge management

Coordination and cross-country learning

Quarterly members meeting

Bilateral engagement with members on key
issues

Mapping of Ethiopian NGOs working on DS
issues

Publish bi-monthly update

Participation in key coordination fora
(HINGO Forum, HLP working group)

Multi-level policy dialogue

Co-chair DS-TAG
Develop 1 policy brief on refugee issues,
likely focused on refugee leadership

Mid-year Progress

review

Research & Analysis

® Dissemination of Somali Region Durable
Solutions Analysis

e Hold two learning events on research and
displacement affected communities (TBD,
potentially Addis Ababa, Assosa)

® Develop an animation on area-based
planning and integration

® Ongoing maintenance of the refugee
research database

e Hold one forced displacement researchers’
meeting

® Translation of 1 ReDSS output to Somali
language

Capacity development

® Potential training for federal government
stakeholders on displacement and
solutions

® Deliver DS induction and mainstreaming

sessions for Ethiopian partners

Coordination and cross-country learning

Quarterly members meeting

Bilateral engagement with members on key
issues

Engagement with Ethiopian NGOs

Publish bi-monthly update

Participation in key coordination fora
(HINGO Forum, HLP working group)

Multi-level policy dialogue

Co-chair DS-TAG
Develop 1 policy brief on priority Ethiopia
DS issue, to be determined later in the year

End of year

progress review




2022

Workplan

Organised by quarter

Jan Feb Mar

Apr May June

July Aug Sep

Oct Nov Dec

Research & Analysis

® Finalise Somali Aspiration Survey Phase II,
including validation workshops

® Oversee delivery of a costs of
displacement/value for money study

Capacity development

e Deliver 2 DS Training of Trainers (ToT)
sessions in Kismayo and Mogadishu

® Print DS ToT curriculum and share with NCRI

Coordination and cross-country learning

® Support government to government
learning for JSS authorities in Baidoa to
influence the shelter policy for Jubbaland
state of Somalia

® Partners meeting to discuss priorities for
the year

® Publish bi-monthly update

® (Co-chairing the national Durable Solutions
Working Group

Multi-level policy dialogue

® Lead development of three learning events
to support the closure of the Danwadaag
project and inform future DS approaches in
Somalia

® Participation in Federal Government and
Federal Member State DSWG meetings

Research & Analysis

e Hold learning event focussed on aspiration
survey, focussed on key methodological
questions

® Publish and disseminate cost of
displacement/value for money study,
including a learning event to share findings

® Develop partnership with Somali Public
Agenda to establish joint work on people-
centred policymaking in Somalia

® Consult on and commission study on
political and social dynamics of
displacement in one Somali location

Capacity development

® Support 2 NCRI trainings (BRA & Baidoa)

® Consult on and develop capacity
development strategy to inform future work
with Federal and FMS authorities

® Conduct DS induction and mainstreaming
sessions for key partners

Coordination and cross-country learning

® Quarterly members meeting

® Publish bi-monthly update

® Co-chairing national Durable Solutions
Working Group

® Review options for greater involvement in
Somaliland DS Working Group

Multi-level policy dialogue

® Work with Jubbaland state authorities on
development and financing of future
housing policy

e Work with partners, including ACUMEN/RIN,
on development of private sector
engagement strategy as follow up to
displacement financing study

® Participation in Federal Government and
Federal Member State DSWG meetings

Research & Analysis

® Oversee PEA commissioned in previous
quarter

e [ffundingis available, launch partnership
project with Somali Public Agenda

® Undertake analysis of extent to which
community action plans and community
perspectives are included in NDSS Action
Plans, in preparation for reflection session
in Q4

® Sharing of key research conducted on
displacement in Somalia, helping aid actors
understand implications

® Build partnerships with key Somali research
institutions to strengthen their role in DS
policy agenda

Capacity development

® Support 1 NCRI training in Baidoa

e Start delivery of capacity development
strategy

Coordination and cross-country learning

® Quarterly members meeting

® Publish bi-monthly update

® (Co-chairing national, and potentially
Somaliland, Durable Solutions Working
Group

Multi-level policy dialogue

e Start delivery of private sector engagement
strategy with partners

® Explore options for digital engagement with
Somali stakeholders inside and outside
Somalia on key DS issues

® Participation in Federal Government and
Federal Member State DSWG meetings

Mid-year Progress

review

Research & Analysis

® Publish and disseminate study and policy
brief on political and social dynamics of
displacement, as part of wider engagement
on people-centred approaches to durable
solutions drawing on a range of ReDSS
products

® Sharing of key research conducted on
displacement in Somalia, helping aid actors
understand implications

® Build partnerships with key Somali research
institutions to strengthen their role in DS
policy agenda

Capacity development
e Continue delivery of capacity development
strategy

® Conduct DS induction and mainstreaming
sessions for key partner

Coordination and cross-country learning

® Quarterly members meeting

® Publish bi-monthly update

® Co-chairing national, and potentially
Somaliland, Durable Solutions Working
Group

Multi-level policy dialogue

® Support a government-led reflection
session on the progress of implementation
of NDSS

® At least one learning event and policy brief
as part of workstream on private sector
engagement

® Participation in Federal Government and
Federal Member State DSWG meetings

End of year

progress review




2022

Workplan

Organised by quarter

Jan Feb Mar

Apr May June

July Aug Sep

Oct Nov Dec

Research & Analysis
e Follow up to 2021 work on hold due to
capacity constraints in the team

Capacity development

e Deliver training for policymakers and
local authorities in Garissa on area-
based approaches, self-reliance and
Kenya's new refugee legislation

Coordination and cross-country learning

e Support to Norwegian Refugee
Council’'s new programming on
Integrated Refugee Information
Systems

e Participation in key coordination fora
around refugee programming - the
Refugee Working Group and the
National Protection Working Group

e Support to Kenya Donor Working
Group, focussed on prioritisation of
key issues for 2022

e Quarterly members’ meeting

Multi-level policy dialogue
e On hold due to capacity constraints
in the team

Research & Analysis

e Launch an uptake process to develop
tools and frameworks on the use of
the Dadaab solutions analysis in
programme implementation

e Support protection working group
with analysis of refugee protection
data being generated by aid actors

Capacity development

e Conduct DS induction and
mainstreaming sessions for key
partners

Coordination and cross-country learning

e Support cross-country learning on
implementation of more progressive
refugee legislation

e Quarterly members’ meeting, engage
members on Early Solutions Paper

e Participation in key coordination fora
around refugee programmin

Multi-level policy dialogue

e Work with the Refugee Consortium of
Kenya (RCK) to develop analysis of
the new Refugee Act to inform future
NGO advocacy and support to Kenya's
new policy framework

e Support multi-stakeholder
engagement around new refugee

policy

Research & Analysis

e Hold learning events, linked to policy
briefs, in both Nairobi and Dadaab,
related to tools developed in follow
up to the Dadaab solutions analysis

e Collate and support development of
a research database on refugee
policy and programming in Kenya

e Support protection working group
with analysis of refugee protection
data being generated by aid actors

Capacity development

e Facilitate Dadaab/Garissa Technical
Practitioners’ training, with focus on
self-reliance, alternatives to camps
and protection

Coordination and cross-country learning

e Participation in key coordination fora
around refugee programming

e Work with RCK to support new
coordination efforts organised
around the Refugee Act

e Quarterly members’ meeting

Multi-level policy dialogue

e Support multi-stakeholder
engagement around new refugee
policy

Mid-year Progress

review

Research & Analysis

e Hold learning event on application of
a protection lens to DS programming,
with associated policy brief, drawing
on work conducted over the course of
the year

e Maintenance of a research database
on refugee policy and programming
in Kenya

e Building partnerships with Kenyan
research institutions

Capacity development

e Conduct DS induction and
mainstreaming sessions for key
partners

Coordination and cross-country learning

e Participation in key coordination fora
around refugee programming

e Quarterly members’ meeting

Multi-level policy dialogue

e Support multi-stakeholder
engagement around new refugee
policy

End of year

progress review




2022

Workplan

Organised by quarter

Jan Feb Mar

Apr May June

July Aug Sep

Oct Nov Dec

Research & Analysis

Development and dissemination of
“early solutions” paper linked to
regional drought response
Establish partnership with Refugee-
Led Research Hub in Nairobi

Build relationships with key
international research partners
including Refugee Self-Reliance
Initiative (RSRI), Joint IDP Profiling
Service (JIPS), Overseas Development
Institute (ODI), and Research and
Evidence Facility (REF)

Coordination and cross-country learning

Consultation with ReDSS Core Group
and Steering Committee on 2022
plans

Regular coordination with Durable
Solutions Platform (DSP) in Middle
East, Asia Durable Solutions Platform
(ADSP) and ReDSS Great Lakes
Participation in key regional
coordination fora (eg Regional
Protection Working Group, Regional
Social Protection Working Group)
Review ReDSS geographical reach,
particularly to consider potential to
support NGO engagement with
Sudans Durable Solutions Initiative

Research & Analysis

Partner with Refugee-Led Research
Hub to undertake rapid review of
measurement frameworks for DS to
inform future work

Develop and launch multi-year
cross-regional workstream focussed
on people-centred durable solutions
approaches (including protection)
Regular coordination with key
research partners

Capacity development

Conduct DS induction and
mainstreaming sessions for key
partners

Conduct DS training session for SDC

Coordination and cross-country learning

Regular coordination with DSP, ADSP
and ReDSS Great Lakes

Participation in key regional
coordination for a

Establish regular coordination with
SDC partners

Multi-level policy dialogue

Organise joint engagement between
EU (including ECHO) and NGOs in the
region on future Durable Solutions
agenda

Engage with IGAD on future priorities
Build support for convening
regional-level “displacement
dialogues”

Research & Analysis

Develop and launch multi-year
cross-regional workstream focussed
on financing for durable solutions
Regular coordination with key
research partners

Coordination and cross-country learning

Regular coordination with DSP, ADSP
and ReDSS Great Lakes

Participation in key regional
coordination for a

Regular coordination with SDC
partners

Multi-level policy dialogue

Hold one “displacement dialogue”
meeting involving key experts and
policymakers from across the region

Mid-year Progress

review

Research & Analysis

Develop and launch multi-year
cross-regional workstream focussed
on increasing coordination and
coherence of durable solutions work
Reflection session on approaches to
measuring DS

Regular coordination with key
research partners

Capacity development

Conduct DS induction and
mainstreaming sessions for key
partners

Coordination and cross-country learning

Regular coordination with DSP, ADSP
and ReDSS Great Lakes

Participation in key regional
coordination for a

Regular coordination with SDC
partners

Multi-level policy dialogue

Hold one “displacement dialogue”
meeting involving key experts and
policymakers from across the region

End of year

progress review




Thank you

Freddie Carver, Regional Manager

(@) fcarver@regionaldss.org

AN

Qg http://www.regionaldss.org

9 Hosted at DRC East Africa & Great Lakes
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